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Mission Statement 

 

As a professional and dedicated team, we will build positive relationships with, 

and strive to protect, our community as we value and preserve all human life. We 

will prioritize equally both the physical safety and mental well-being of our staff. 

 

Vision Statement 

 

The Cedar City Police Department is committed to delivering public safety and 

law enforcement services in a professional and compassionate manner. To 

accomplish our goals, it is important that we work collectively with our criminal 

justice partners and community stakeholders.  

 

We will continually look to the future as we create and discover innovative 

methods and strategies to protect our fellow citizens. It is important that we work 

tirelessly to ensure the highest quality of life exists in Cedar City for our residents 

and visitors. 

 

Our core responsibility is to labor each day as we strive to create and sustain a 

community where all residents feel safe in their homes, businesses, schools, and 

neighborhoods.  

 

Values Statement 

 

We will accomplish these goals by hiring and promoting talented officers and 

professional staff, employing the highest standards of performance, best practices 

in policing, and accountability.  

 

Using current and developing technologies, we will continually engage in research 

and innovation. Existing and future technology will enhance our skilled staff in the 

investigation of crime and the analysis of criminal activity trends. We will 

continually strive to manage our resources efficiently and effectively as we provide 
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the highest level of service to our fellow citizens. 

 

We will strategically focus on decreasing criminal and civil disorder, prevent crime 

from occurring, engage in targeted criminal and traffic enforcement, ensure 

offender accountability, develop positive relationships with our community 

partners and community stakeholders; and develop and support our staff to provide 

the best possible service to our community.  

 

Everything we do, collectively or individually, will be done in accordance with our 

core values. 

CORE Values 

 

Trust – To further build and sustain this precious trust with our community 

Ethical – in the execution of our duties and our interaction with all citizens 

Proactive – in our daily approach to provide the highest quality of service 

Equitable – in our dealings with citizens and each other 

Integrity – above all as we labor passionately in our chosen profession 

Compassion – in our enforcement of laws and our dealings with all citizens 

Dedication – to the citizens we serve and to one another  
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Message from the Chief 

 
 It is my pleasure to present this 2022 Annual Report to give a  

statistical and informative review of the police department’s 

performance, efforts, and accomplishments. As the Chief of the  

Cedar City Police Department, it is my honor and privilege.  

to serve the residents of Cedar City and to lead the men and 

women of our department. You can be extremely proud, as I am, 

of the nearly 50 members of our Police Department. They, along 

with our staff of volunteers, strive daily to live up to our mission, 

vision, and values statements and are one of the most professional 

and well-respected police forces in our State. Each employee 

makes an important and valuable contribution to our delivery of 

police services. 

 

Our sworn officers and civilian staff work hard to provide a safe 

and secure environment for you to live, work, and recreate.  

 

We appreciate the overwhelming community support we have received this past year. It has been a 

challenging year for law enforcement. It is our earnest desire to protect and serve and provide the 

highest quality public safety possible. Along with growth comes an increase in crime. Our staff has 

done well in working hard to keep crime low in many categories, but we cannot take all the credit. 

Our fellow neighbors and citizens are partners with us in this effort and we owe much of the 

success to you. We are experiencing calls that increasingly threaten officer and citizen safety. This 

takes its toll on our officers and staff, and we are working to ensure they are well cared for, both 

physically and mentally.  

 

It is important to note that our reporting methods have recently changed from Uniform Crime 

Reporting (UCR) to National Incident-Based Incident Reporting (NIBRS). This reporting method 

captures detailed data and, moving forward, will provide a more comprehensive picture into the 

crime that is occurring within our community. 

 

I am confident the community is experiencing a safe, enjoyable quality of life. Having said that, 

please accept this as my invitation to share with the Cedar City Police Department your 

experience, observations, and perceptions. The department would sincerely appreciate your 

feedback. 

 

 

 
Chief of Police 

 
Darin M. Adams 

Chief of Police 
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Cedar City Police Department Organizational Structure 

 

 
 

 

The Cedar City Police Department serves a population of approximately 39,000 residents.  

Cedar City is recognized nationally as a micropolitan area, serving a population of over 60,000 

residents (population of Iron County). It is also a regional shopping area serving a larger 

population from surrounding counties and eastern Nevada. This greatly increases the daytime and 

evening population, effecting traffic flow issues (violations, accidents, driving under the 

influence, etc.), property crimes (thefts shoplifting, car burglaries, etc.) and crimes against persons 

(assaults, disorderly conduct, robberies, etc.) This results in a greater demand for police services. 

We are impacted more and more by the increasing number of university students, tourists, and 

visitors who participate in the increasing number of events in “Festival City, USA.” 

 



 

 

 

−7− 

It is important that our residents, tourists, and other visitors feel safe and secure, so they will 

continue to visit and shop in our community. Our calls for service have become more challenging 

and the type of crimes such as cybercrime involving frauds, identity theft, cyber enticement and 

child pornography are more frequent and complex and take much longer to investigate. This more 

complex demand for service affects response times and the ability to accomplish directed patrol 

activities such as, traffic enforcement, crime suppression, and problem-solving interaction with 

the public. We consistently evaluate our level of service and determine that a minimum of three 

patrol officers are required on each shift, except for busier days and times. Four officers are 

required Sunday through Wednesday between 2 PM and midnight. Five officers are required 

Wednesday through Saturday between 2 PM and midnight. This is based on the number of calls 

for service, the type of calls for service because some require a minimum of two officers to 

investigate, the geographic size of the city, response time, and availability of the officers for 

proactive patrol. 

 

 

PAID OVERTIME HOURS 

 

Year      Number of Hours 

 

2014 5,889 

2015 5,232 

2016 5,104 

2017       4,570 

2018       4,317 

2019       3,864 

2020       3,343 

   2021       3,895 

   2022       4,022 

 

As you can see from above, we have tried to make a concerted effort to keep overtime spending 

down. Although, there are circumstances that are out of our control when it comes to overtime 

spending, there are elements we can control. Last year, we observed an increase of 3.2% in 

overtime.
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Police/Animal Control Department Budget 
 

The department budget for fiscal year 2022/2023 was $7,498,830. We have broken it out into 

three areas: 1) Personnel costs that include salary, benefits such as retirement, health and 

unemployment insurance, and overtime costs; 2) Operating expenses that include training costs, 

vehicle maintenance to include fuel and tire costs, uniforms, dispatch contract fee, computer and 

radio maintenance along with associated connectivity costs, legal claims and other day-to-day 

operating expenditures; 3) Capital expenditures are the larger equipment purchases such as 

vehicles and associated equipment, laptop computers for mobile dispatching, Tasers, winter coats, 

duty gear to include holsters and badges, and handheld radios. The following chart shows how our 

budget is allocated. 

 

 

 
 

 

 

 

 

$6,016,693.00

$1,003,676.00

$478,461.00

BUDGET

Personnel Operating Capital
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Patrol Division 

 

The patrol lieutenant administers the patrol division. He has four 

patrol sergeants under his supervision who command the 

patrol squads. The patrol officers provide coverage 24 hours a day 

seven days a week including all holidays. The patrol division 

consists of 26 officers including the supervisors. The officers are 

scheduled according to a day / hour breakdown of all police 

activity to provide the optimum number of officers during the 

busiest times. The individuals assigned to the patrol division are 

the most visible members of the department, providing safety and 

security to the residents of Cedar City. They respond to a variety 

of calls from parking problems to homicides. When not answering 

calls for service, officers are responsible for self-initiated activity 

in enforcing our criminal and traffic laws or preventing crime 

through their interaction with the public.  

 

 

In addition to their regular assigned patrol shifts, officers have other off-duty assignments in 

which they are compensated with overtime funds. These may include: attending court and 

training; covering shifts for officers who are sick or on vacation; special assignments such as 

working school sporting events, city sponsored events such as the many parades and festivals, 

directed traffic enforcement such as driving under the influence and saturation patrols and other 

traffic enforcement shifts; and, in-progress major crimes such as barricaded subjects, hostage 

situations and robberies; respond as a member of the special weapons and tactics team (SWAT) or 

as a K-9 officer. 

 

 
Lt. Clint Pollock 

Patrol Lieutenant 
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SWAT 

 

The department has eight officers assigned to the SWAT team along with officers from Parowan 

Police Department, Enoch City Police Department, and the Iron County Sheriff’s Office. The 

purpose of SWAT is to provide protection, support, and rescue; enhancing safety for officers and 

the community. SWAT is designed to respond to high risk situations in efforts to increase the 

likelihood of safely resolving critical incidents. SWAT trains twice a month with a primary focus 

on weapons, movement, decision-making, and fitness. Periodic firearms and fitness qualifications 

are included in training. 

 

Canine 

 

The Department K9 Unit operates within the patrol division. We have two dogs, Snitch, a 2-year-

old Belgian Malinois and Max, a 7 ½ - year old Belgian Malinois. The dogs and handlers have 

extensive training and are certified in narcotic detection, patrol / apprehension, evidence 

detection.  

                                   
    

 

 

 

                        

Officer Tyrell Crofts 

      K9 Max 
Officer Jason Hottell 

      K9 Snitch 
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Operations Division 
 

 

The operations division is administered by the operations 

lieutenant. He has four sergeants under his supervision who 

command the investigations division, public affairs office, 

administration, and the Iron/Garfield/Beaver Drug Task Force. 

The operations lieutenant oversees the administrative sergeant, 

who is responsible for the training and professional standards 

of the officers. Each officer is mandated to have a minimum of 

40 hours training annually to maintain their certification. As 

the person responsible for the professional standards of the 

department, he oversees all pre-employment background 

investigations ensuring that persons joining the Department 

meet State and Federal standards as well as our own 

employment qualifications. 

 

 

One of the most important tasks assigned to the operations lieutenant is to ensure that the highest 

level of professionalism and professional standards are carried out by members of the Cedar City 

Police Department. That endeavor is accomplished through continuous audits of personnel 

performances through internal processes and investigations into citizen complaints (internal 

affairs investigations) with employees of the department. 
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Lt. Jimmy Roden 

Operations Lieutenant 
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Investigations 

 

Investigations has five detectives assigned to it who are responsible to respond to all major or 

more serious crime scenes and conduct the more time consuming and in-depth investigations that 

the patrol division is not designed to handle due to their nature of needing to be available for in-

progress calls. The detectives also have additional training and experience to make them better 

qualified to investigate in greater detail. They routinely carry an active case load of 18 to 30 

cases. These are everything from theft to homicide. These cases must consistently be juggled as 

new, more urgent cases come in, requiring some to remain active for months. This causes 

frustration for the detectives but even more so for the victims of these crimes. We have witnessed 

an increase in the complexity of the crimes being reported as more elaborate scams and fraud 

cases are being reported. These require new skills and longer periods of time to investigate. The 

detectives are called to respond all hours of the day and night to these calls which results in many 

callouts a year.  

  

 
     

             Sgt. Chet Smith     Cpl. Matt Topham    Cpl. Jake Hoyt     Cpl. Justin Chappell  Cpl. Bryan Moore 
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Narcotic Task Force 

 

The narcotics task force is comprised of our agent and agents assigned from the Iron County 

Sheriff’s office, Beaver County Sheriff’s office, and State of Utah Bureau of Criminal 

Investigations. These narcotic officers investigate illegal drug use, trafficking and cultivation 

throughout Iron County, Garfield County, Beaver County and all cities and towns in these 

Counties. Their mission is to significantly diminish the availability and use of illegal drugs and 

controlled substances and to apprehend the responsible offenders, thereby increasing public 

safety. Total cases and total arrests increased in 2022 by 64% from 2021.  

 

Substance Grams Lbs. 

 Methamphetamine 99386.81 219.11 

Marijuana  67882.40 149.66 

Heroin 9143.90 20.16 

Cocaine 8001.00 0.02 

TOTAL: 184414.11 388.95 
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Public Affairs       

  

The Public Affairs Division is comprised of one Sergeant, two 

code enforcement officers, four school resource officers, two 

animal control officers, animal shelter staff, school crossing 

guards, and the Volunteer in Police Services (VIPS) program. 

The goal of the public affairs division is to identify and address 

community issues, concerns, problems, and crime trends which 

are quality of life issues. Public Affairs officers work with the 

patrol division to address ongoing problems in neighborhoods 

and business areas that require a repeated response. The staff  

utilize their training and experience to research and analyze           Sgt. Justin Ludlow 

problems and direct a variety of resources to address or eliminate the problem. They also are 

heavily involved in the organization and participation of community and civic programs to better 

educate and develop stronger relationships between us and the community we serve. A summary 

highlighting some of these programs are: 

 

• We participate in Red Ribbon week which is a week full of activities for our local schools 

where students are educated and see demonstrations on the harmful effects of drugs. This 

includes K-9 demonstrations in elementary/secondary schools. 

• We raised over $12,000 for the annual “Shop with a Cop” event. This event allowed 

public safety personnel to continue our Shop with a Cop program providing the 

opportunity for children to have a Christmas.  

• We continue to teach the D.A.R.E. (Keepin’ It Real) program in our elementary schools.  

• We support the Fire Department with their life safety house every April. 

• We’re involved in all the parades with traffic diversions and support from our VIPS to 

ensure a safe and fun atmosphere at these events. 

• We participated in the Downtown lighting ceremony on Main St. where we assisted with 

traffic closures for Santa to fly in and the lighting of main street for our community. 

• We participated in Holiday Tree Jubilee to raise money for local charities.  

• We participated in Slow Rolls for our community to come out and ride a bike for fun or 

exercise and mingle. 

• We assisted in the Belgian Waffle & Fire Road bicycle races with traffic control and road 

closures. 

• We assisted in the Paiute Spirit run with traffic control. 

• We assisted with the high schools and college’s homecomings to engage with our local 

students. 

• We continue to teach law enforcement classes in each of our high schools to build 

relationships with our youth and teach them about a career in law enforcement. 
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School Resource  

 

The school resource officers (SRO) work through a memorandum of understanding with the Iron  

County School District to provide the school district with four SROs. Two SROs are assigned to 

each of the two high schools and two SROs are assigned to the two middle schools and K-5 grade 

schools as needed. The SRO is a sworn officer assigned to a school on a long-term basis who has 

been trained to perform three major roles:  

 

• First and foremost, they are law enforcement officers whose primary purpose is 

to “keep the peace” in their schools so that students can learn, and teachers can 

teach.  

 

• Secondly, they are law-related counselors who provide guidance on law-related 

issues to students and act as a link to support services both inside and outside the 

school environment.   

 

• Thirdly, they are law-related education teachers who provide schools with an 

additional educational resource by sharing their expertise in the classroom. 

 

Beyond these identified roles and, perhaps most importantly, School Resource Officers are 

positive role models for many students who are not exposed to such role models in today’s 

society.  Their presence in the schools sends a strong message that violence is not acceptable. 

 

The Iron County School District and Cedar City Police Department work collaboratively 

to carry out the School Resource Officer Program. Daily, the program depends on the working 

relationships which exist between the School Resource Officers and School Principals.  

 

By sharing a common vision that schools must be safe and secure for learning to take 

place, the School Resource Officers and Principals become members of a team united in making 

sure that learning environments are free of fear and conducive to learning. 
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Officer Heather Daynes     Officer Matt Carpenter    Officer Stenson Bergstrom   Officer Patrick McCoy 

  Cedar High School     Canyon View High School  Canyon View Middle School   Cedar Middle School 

 

 
 

 

 

Animal Control 

 

The animal control officers, and shelter staff work diligently to serve the public and animals of 

Cedar City in a professional and efficient manner with kindness and compassion. The staff is 

dedicated to providing education, protection, and humane treatment of animals to ensure a safe 

and healthy community and to promote the benefits of responsible pet ownership. From 2021 to 

2022, we received 9.7% more animals in the Shelter, we euthanized 9% more, adopted 

17.7% more, owners redeemed 10.8% more, and animals were rescued 15.7% more. 
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    Officer Evan Pettit             Brittany McCabe              Officer Tyler Coons 

 Animal Control Officer        Animal Shelter Manager        Animal Control Officer 
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VIPS 

 

Our Volunteers in Police Service (VIPS) help in decreasing the load for code enforcement and 

patrol officers to allow them to deal with more serious and pressing matters. It also gives residents 

a chance to see how we function and to invest in their community by making Cedar City a quality 

place to live and raise a family. In 2022 we had 12 volunteers. They volunteered a total of 975 

hours. Our VIPS have been assigned the primary responsibility for traffic control at the City’s 

many parades, festivals and unique events thus relieving many of the overtime hours that would 

be paid for police officers and street department employees. In addition to the traffic control for 

the special events, the VIPS contribute their time performing the following tasks: 

  

• Conduct security/vacation checks on homes when residents leave town and request 

additional patrol on their residence. 

• Enforce violations of handicap parking.  

• Do all the fingerprinting of residents for civil reasons such as adoptions, being bonded, 

background checks, etc. 

• They use the Department’s power washer to assist property owners in removing the 

graffiti – including the city – when graffiti is in the parks and on other city property.

• Conduct tours of the Police Department for various groups. 

• Assist the Code Enforcement Officers with removing yard sale signs off public utility 

poles, contacting landowners who are in violation to clean up their property, and tagging 

abandoned cars in the city. 

• Assist with traffic control on traffic accidents as well as securing the outer perimeter area 

on crime scenes and volatile cases. 
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Administration Division 

 

The administration division is comprised of animal control, crime scene investigator / evidence 

technician, executive assistant, and police support and records specialists. In addition to 

supervising these divisions, the administration division sergeant is responsible for reviewing all 

case reports for accuracy and completeness on a daily basis. The sergeant oversees training for 

every employee within the police department. He serves as the department’s webmaster and 

utilizes department databases and computer programs to produce reports for detectives and patrol 

for selective and targeted enforcement. He provides informational reports and statistical data to 

the Chief of Police as requested.  

 

 

                                                                
                                    

    Exec. Asst. Cassie Edwards                                    Sgt. Nate Williams 
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Code Enforcement 

 

Code Enforcement Officers are tasked to identify and solve a variety of quality-of-life issues 

categorized as nuisances and other incivilities of a community concern. They respond to and seek 

solutions for nuisance complaints in violation of the City’s nuisance ordinance through abatement 

or other appropriate action.  

 

Examples of nuisance violations are drug houses, party houses, fire hazards, noxious emanations, 

noxious weeds, refuse, stagnant water, accumulation of junk, attractive nuisances, overgrown 

vegetation, improper storage, graffiti, and improper parking. 

 

They also perform parking enforcement duties along the public streets and parking lots enforcing 

City ordinance. They investigate minor crimes and other calls for service, direct traffic at times of 

emergency or congestion, assist in fingerprinting, assist in crossing guard duties, and serve all 

summons and subpoenas.  

 

                                         
    Officer Kirt Carpenter                                          Officer Frank Vasquez 

 

                              

0

100

200

300

400

2018 2019 2020 2021 2022

Code Enforcement 

Abondoned Vehicle Found Property Impound Nuisance

Paper Service Illegal dumping Lost Property Parking Problem

VIN Inspection Suspicious Citizen Assist Criminal Mischief



 

 

 

−21− 

Crime Scene Investigator / Evidence Technician 

 

The mission of the Crime Scene Investigator (CSI) / Evidence Technician is to respond to crime 

scenes and document incidents through photography, videography, scale drawings, written 

reports, and the collection of physical evidence. This evidence includes but is not limited to 

weapons of crime, fingerprints, trace evidence such as hairs or fibers and bodily fluids. The unit 

sends physical evidence to the State of Utah Bureau of Criminal Identification Laboratory for 

testing and works closely with the Iron County and Cedar City Attorney’s offices during the 

criminal prosecution process. The CSI / Evidence Tech is also responsible for maintaining the 

integrity of evidence by properly packaging, preserving, securely storing, and tracking all 

evidence which is collected by members of the department. 

 

                                                   
                                    CSI Eric Grimm 
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Records/Police Support 

 

The Records Unit is responsible for all aspects of report processing and document control within 

the Police Department. The Police Support and Records Specialists manage criminal records, 

connect community members with the right employee to process a specific issue and provide 

support to our officers. These employees make computer entries into local, state, and federal law 

enforcement systems. They work closely with the City and County Attorney’s Offices, Parole and 

Probation, Division of Family Services, and the courts, along with other countywide and State 

agencies. They also process warrants, process all requests for information and copies of reports, 

store, purge and archive files as required by law. 

           

                                                                   
          Lori Fillerup                     Brooke Hathaway 

Police Support/Records Specialist             Police Support/Records Specialist 

 

Communications Division 

 

Our department contracts with the Utah Department of Public Safety. They dispatch for all 

agencies in Iron County as well as State agencies in Iron, Washington, Beaver and Millard 

counties. The mission of the 9-1-1 dispatchers is to provide both emergency and non-emergency 

services for our community in a professional and 

expedient manner. In 2020, Cedar Dispatch received 

97,417 calls for service in the communications center 

of which 33,198 or 34.1 percent of these were for 

police response to residents of Cedar City. This is the 

total number of calls that were answered which 

included all emergency, non-emergency, and 

professional or business-related inquiries.  
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Victim Advocate Service 
 

We house two full-time victim advocates. These positions are funded through a VOCA (Victims 

of Crime Act) grant and administered through Iron County. Our Advocates work with victims 

who have been adversely affected by crime. Our advocates met many victims and served 488 

victims in 2022. Of all the services provided in Iron County, 74% of services were provided to 

victims in Cedar City.   

 

 

Crime and Incident Data and Charts 

     Summary Analysis 
 

• UCR Part 1 crimes (homicide, rape, robbery, aggravated assault, burglary, theft, motor 

vehicle theft, and arson) increased from 720 in 2021 to 806 in 2022. This is an 11.9 

percent increase.  

 

• UCR Violent Crimes (homicide, rape, robbery, aggravated assault) decreased from 42 

cases in 2021 to 27 cases in 2022. This is a 55 percent decrease. There were no 

homicides in 2022. Reported rapes decreased by 50 percent from 22 in 2021 to 11 in 

2022, robberies decreased by 50 percent from 3 in 2021 to 2 in 2022, and aggravated 

assaults decreased by 28.5 percent from 18 in 2021 to 14 in 2022. 

 

• Property crimes (burglary, theft, motor vehicle theft, and arson) increased from 440 in 

2021 to 534 in 2022 for a 21.2 percent increase. Burglary decreased by 1.8 percent 

from 54 in 2021 to 53 in 2022. Theft increased by 22.8 percent, motor vehicle theft 

increased by 50 percent and there were two reported arson cases in 2021 compared to 

one reported in 2022 for a 50 percent decrease.  

 

• From 2021 to 2022, domestic violence increased by 7.2 percent, criminal mischief 

decreased by 6.4 percent, alcohol offenses increased by 21 percent, driving under the 

influence decreased by 20 percent, public intoxication decreased by 28.1 percent, and 

disorderly conduct decreased by 39.2 percent. 

 

• Officers issued 2,724 verbal warnings and 501 written warnings for traffic offenses in 

2022. This is an overall increase of 179 percent from 2021.  

 

• Officers issued 2,390 citations for traffic offenses in 2022. This is an overall increase of 

37 percent from 2021.  

 

• There was one fatal traffic accident in 2022. Our total accidents (property damage, injury, 

hit and run and non-reportable) for 2022 decreased from 2021 by 1.4 percent.  
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• In 2020 our Code Enforcement officer investigated 387 incidents in which a written case 

was generated. Many code enforcement calls are minor in nature, completed at the time of 

the call and do not generate a written case. There was an increase in abandoned vehicles, 

nuisance complaints and parking problems.  

 

• Our Animal Control division impounded 1,071 animals in 2022, compared to 976 in 2021. 

In 2022, 946 or 86.8 percent, of the animals were adopted, transferred to a rescue group, 

or redeemed by the owner. 

  

Statistical data alone does not provide a comprehensive measure of the success achieved by our 

police department. Based on the many cards, letters, and personal comments the police 

department has received throughout 2022, praising the department and the service rendered by our 

employees, we are confident the community is experiencing a safe, enjoyable quality of life.

 

 

Year        Case Reports  
2018  4388  
2019  4423  
2020  3881  
2021  3827  

2022  4317  
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  32.13  1022  31806 

2019  28.18  933  33108 

2020  25.77  904  35078 

2021  19.35  720  37206 

2022  20.66  806  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.63  20  31806 

2019  1.36  45  33108 

2020  1.40  49  35078 

2021  1.13  42  37206 

2022  0.69  27  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.03  1  31806 

2019  0.00  0  33108 

2020  0.09  3  35078 

2021  0.03  1  37206 

2022  0.00  0  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.25  8  31806 

2019  0.57  19  33108 

2020  0.68  24  35078 

2021  0.59  22  37206 

2022  0.28  11  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.28  9  31806 

2019  0.69  23  33108 
2020  0.57  20  35078 
2021  0.48  18  37206 

2022  0.36  14  39000 
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ROBBERY CRIME RATE

Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.06  2  31806 

2019  0.09  3  33108 
2020  0.06  2  35078 
2021  0.08  3  37206 

2022  0.05  2  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  20.03  637  31806 

2019  19.09  632  33108 
2020  16.82  590  35078 
2021  11.83  440  37206 

2022  13.69  534  39000 
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BURGLARY CRIME RATE

Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  3.74  119  31806 

2019  2.33  77  33108 
2020  2.25  79  35078 
2021  1.45  54  37206 

2022  1.36  53  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  17.98  572  31806 
2019  15.43  511  33108 
2020  13.14  461  35078 
2021   9.51  354  37206 

2022  11.15  435  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  1.92  61  31806 

2019  1.33  44  33108 

2020  1.51  53  35078 

2021  0.81  30  37206 

2022  1.15  45  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  0.13  4  31806 

2019  0.00  0  33108 

2020  0.03  1  35078 
2021  0.05  2  37206 

2022  0.03  1  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  5.60  178  31806 

2019  5.01  166  33108 

2020  4.65  160  35078 

2021  4.11  153  37206 

2022  4.21  164  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  4.87  155  31806 

2019  4.08  135  33108 

2020  3.69  127  35078 

2021  3.55  132  37206 

2022  3.18  124  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  1.04  33  31806 
2019  0.79  26  33108 
2020  0.66  23  35078 
2021  0.51  19  37206 

2022  0.59  23  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  1.16  37  31806 
2019  1.18  39  33108 
2020  1.20  42  35078 
2021  1.77  66  37206 

2022  1.41  55  39000 
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Year  

Rate 
per 

1,000  

Total # 
of 

Crimes  

Total 
Population 

2018  1.63  52  31806 
2019  1.18  39  33108 
2020  1.17  41  35078 
2021  1.10  41  37206 

2022  0.82  32  39000 
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Law Enforcement 
Oath of Honor 

 

 
On my honor, I will never 

Betray my integrity, my character, 
Or the public trust. 

I will always have the courage to hold 
myself and others accountable for our actions. 

I will always maintain the highest ethical 
standards and uphold the values of my 

community, and the agency I serve. 
 


